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SAPIA overview

Vision
- SAPIA aspires to be a respected industry association which enhances the

reputation of the petroleum sector and adds value to its member companies and all
stakeholders.

Mission

- Working together within the petroleum industry to promote social and economic
growth for the broader good of all South Africans and industry.
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SAPIA overview

« Membership
— BP Southern Africa (Pty) Limited
— Chevron South Africa (Pty) Limited
— Engen Petroleum Limited
— PetroSA (Pty) Limited
— Sasol Limited
— Shell SA (Pty) Limited
— Total South Africa (Pty) Limited
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Contribution to the South African economy

* The petroleum contributes to the South African industry by:

- contributing 2% of South Africa’s gross domestic product;

- supplying about 18% of South Africa’s primary energy;

- manufacturing more than 90% of South Africa’s petroleum products;

- supporting employment for over 100 000 people directly or indirectly;

- selling approximately 24.9-billion litres of petroleum products annually

- spending more than R115-million on corporate social investment initiatives in 2009; and

- collecting over R43-billion in fuel taxes on petrol, diesel and paraffin which is an important
source of revenue for the government.
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Industry overview
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Industry overview
N

South African refinery ownership and crude throughput

MName Crude throughput Ownership

Chevref 100 000 bpsd Chevron South Africa

Enref 125 000 bpsd Engen Petroleum

Natref 92 000 bpsd SasolTotal South Africa (64/36%)

Sapref 180 000 bpsd Shell South Africa/BP Southern Africa (50/50%)
Coalandgasprocessedandrefinedat:

Sasol Secunda 150 000 bpsd Sasol

(crude equivalent @ average yield)

PetroSA 45 000 bpsd PetroSA

(crude equivalent @ average yield)

bpsd: barrels per stream day
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Industry overview

* Wholesaling

— The majors in the South African oil industry are
BP Southern Africa, Chevron South Africa,
Engen Petroleum, PetroSA, Sasol Oil, Shell
South Africa and Total South Africa. They
operate storage terminals and distribution
facilities throughout South Africa.

* Retailing
— There are approximately 4 600 service stations
(forecourts, company owned and dealer owned)
in South Africa. The petroleum industry was
licensed for the first time in 2005, in terms of
the Petroleum Products Amendment Act, 2003.

— Government limits the number of licences
allocated. Manufacturers and wholesalers are

prohibited from holding a retail licence except H
August2019 for training purposes. Sapla
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Impact of the global economic crisis
I

* Refining
— Industry cash flow and profitability has been
significantly impacted because of losses on inventory
due to lower crude prices, poor global refining
margins and the currently strong rand against the US
dollar.
* Marketing
— Decreased demand for products, particularly diesel,
— continued cost pressure;
— put revenue is under pressure - impacting profitability

— uncertainty around margin setting methodologies and
their application, make infrastructure investment
decisions difficult
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Impact of the global economic crisis

* Response by the industry:

— Capital expenditure is being postponed or
cancelled.

— Expenses are being curtailed.

— Working capital, particularly inventory levels a
credit, is being carefully managed.

— General trend is to freeze new hiring.
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Impact of the global economic crisis

* Major capital programmes including refinery
investments, both in crude and coal-based
facilities, are going to be difficult to justify
economically and more difficult to fund than
was the case before the economic crisis.

* Lower demand in South Africa reduces the
requirement for final product import,
however regional reliance on finished
product imports is expected to grow going
forward.

* Imports could create BEE opportunities, as
the capital outlay is significantly lower than
that required to enter into refining
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Consolidated members BBBEE score

BEE status level Level 4
BEE recognition 92.14%
Black ownership 22.30%

Black women ownership 8.68%

Element Weighting Achieved
Ownership 20 13.57
Management 10 8.63
Employment Equity 15 10.60
Skills Development 15 7.69
Preferential Procurement 20 13.53
Enterprise Development 15 8.50
Socio Economic Development ) 4.73
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BBBEE current challenges

 Alignment of the Liquid Fuels Charter and BBBEE codes of best practice
» Monitoring and evaluating the implementation of BBBEE

* Licensing by DoE of the manufacturing, wholesaling and retailing of petroleum products
should be linked to the performance against transformation targets

« Ensuring gender equity and women empowerment, especially representation of women and
in particular, African women, within the industry

« Recruiting and retaining people with disabilities
» Addressing petroleum scarce skills and aging workforce

« Availability of local South African industry-specific learning programmes
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BBBEE: Leadership development
I
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Programme objective: Create women / HDSA talent pool for recruitment into senior leadership

Targets: Industry internal stretch target 65% women entrants. NSDS 54% women target



BBBEE: Leadership development
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Talent management: Monitored 6 months after graduation to review retention
Companies commonly used Secondment abroad, promotion, lateral movement, broader exposure
within current job as methods to continue development and retention after graduation.
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